
On the 5th January 2012 David Cameron spoke to an invited 
audience of small businesses and entrepreneurs. The Prime 
Minister said UK businesses are in a “stranglehold” of health 
and safety “red tape” and compensation claims. He promised 
the government was “waging war against the excessive health 
and safety culture that has become an albatross around the 

neck of British businesses.”  

Setting out measures to help businesses “cope” with the “health 
and safety monster” -  like cutting regulations, enforcement and 
exempting the self-employed from 
safety rules - he added: “Every day 
they battle against a tide of risk assess-
ment forms and face the fear of being 
sued for massive sums. The financial 
cost of this culture runs into the billions 
each year. So this coalition has a clear 
New Year’s resolution: to kill off the 

health and safety culture for good.” 

Many senior figures in the Coalition 
Government have given similar state-
ments in the last year. In doing so they 
are both responding to, and encourag-
ing, lobbyists for big business who 
have been campaigning against 

‘burdens’ for years.  

One such lobbying exercise is the British Chambers of Com-
merce’s (BCC) ‘Burdens Barometer’. In March 2009, it put the 
cumulative cost to business of regulations introduced since 
1998 at £76.81 billion. Included on its ‘burdens’ list are 10 work-
place safety regulations covering working time, chemicals, as-
bestos, explosives, biocides, work at height, vibration and 
noise, as well as occupational exposure limits and the Corpo-

rate Manslaughter Act. 

Together these health and safety measures created, by BCC’s 
calculation, a cumulative “burden on business” of over £21.5bn 
– 28 per cent of the total - with a recurring annual cost of 
£2.2bn. But it is only in the small print that BCC mentions its 

calculation is “net of the benefits that accrue to business.” 

Such benefits include: reduced sick leave, retention of trained 
and productive staff and, potentially, avoidance of safety fines, 
compensation payouts and spiralling employers’ liability insur-

ance costs. 

However the truth is even more stark: A 2004 Health and 
Safety Executive (HSE) report said that less than a quarter of 
the cost to society of occupational ill-health and injury was 
borne by employers, although they were by and large responsi-

ble for the workplace conditions that caused them.  

A 2008 update to the report concluded: 
“’Society’ bears the largest cost burden 
(comprising loss of output, medical 
costs, costs to the Department for 
Work and Pensions of administering 
benefit payments, and HSE and local 
authority investigation costs), followed 
by individuals (in terms of loss of in-
come, extra expenditure of dealing with 
injury or ill health, and subjective costs 

of pain, grief and suffering). 

“Although the costs of workplace inju-
ries and work-related ill health are at-
tributable to the activities of the busi-
ness...  the bulk of these costs in 

2001/02 fell ‘externally’ on individuals and society.” 

In 2012 the HSE is in the middle of a four year squeeze that will 
see its budget shrink by 35 per cent, and government-imposed 
changes in its functions mean for many workers it has drifted 

into invisibility and irrelevance.  

Those who are responsible for unsafe working environments 
already escape paying the real price of their cost cutting. The 
real price is paid by those killed and injured. The real burden is 
borne by families who will never see their loved ones come 

home from work. 

That is why we need to stand up for health and safety at work- 
because if we don’t no one else will. That’s why you should join 

the West Midlands Hazards Trust Today. 
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Health and Safety Under Threat 

Since the Health and Safety at Work Act came in the number of deaths caused by work  

has fallen by over 75% in this country. So why is the current Government  

vowing to “kill the health and safety monster”, and who will pay the cost if they do? 



I/ we want to support the work of the West  
Midlands Hazards Trust: 
 

□I would like to join the West Midlands Hazards Trust, please  

         send me a membership form  

□   I would like more information about the work of the Trust 

□   I would like to make a donation towards the work of the Trust              

         (Please makes cheques payable to the West Midlands  
          Hazards Centre) 

□ I would like to sign up for the email list and  receive regular  

updates on the work of the Trust 
 

Name: ………………………………….………………...………………. 
Address: ……………………..…………………………..………………. 
…………………………………………………………………………..… 
Telephone: ……..……………………………….……………………….. 
Email: ………………………………………………………..…………… 
 

I enclose a cheque for £_________ 

The West Midlands Hazards Trust 
The West Midlands Hazards Trust 
138 Digbeth, Birmingham, B5 6DR 
Email hazardsinfo@wmht.co.uk Telephone: 0121 678 8853  

This Government has made no secret of its intention to remove 
as many health and safety regulations as it can whilst also cut-
ting inspections and enforcement. The HSE budget is being 
reduced over the next three years by 35%. RIDDOR has under-
gone a change in the rules regarding the reporting of accidents. 
From April 2012 accidents will only need recording if they result 
in over seven days’ incapacitation (not counting the day on 
which the accident happened), rather than the current three.   
 

In January David Cameron spoke of his intention ‘to kill off the 
health and safety culture for good’. In April Parliament will pass 
the Legal Aid, Sentencing and Punishment of Offenders Bill 
which will deny many genuine claimants access to justice alto-
gether, and will leave those still able to claim facing a poten-
tially large reduction in their damages.  
 
These are indeed testing times and in the face of so many chal-
lenges faced by the worker it is ever more important to unite. 
The West Midlands Trust has been working to protect the rights 
of the worker since it set up in 2001. It is a charitable organisa-
tion, managed by a dedicated team of trustees who campaign 
to relieve poverty and advance education and health in the 
West Midlands region. To counter the changes and challenges 
we are facing it is ever more important that we increase our 
membership,. 
 

Secretary Kathy Gaffney commented ‘The West Midlands Haz-
ards Trust is committed to raising awareness of the very real 
challenges faced by the workforce in these difficult times. 
Clearly there is strength in numbers.  We really need as much 
support as possible and would like to hear from you’. 
 

If you would like to join the West Midlands Hazards Trust and/
or make a donation and/or receive information about our work 
please complete the section below and return. 

Why you should Join  

the Hazards Trust 

Dates for your Diary 

 

Workers’ Memorial Day  
Friday 27th April- 1pm Brueton  
Gardens, Solihull. 
Saturday 28th April: 
Birmingham- 1pm St Phillips’  
Churchyard, Colmore Row 
Coventry- 12 noon the garden  
between St Mary's Street and Bayley 
Lane 
Wolverhampton– 12.30pm. The 
Cenotaph in front of the Civic Centre 
and St Peters Church. WV1 1TS 
 

Action Mesothelioma Day 
Friday 6th July- 11am. Birmingham 
Council House, Victoria Square 
  

National Hazards Campaign  
Conference 
31 August - 2 September,  
University of Keele 
Download a booking form at 
www.hazardscampaign.org.uk 
 

National Stress Network Annual 
Conference 2012 
23rd November – 25thNovember 
25th. The Hillscourt Conference Cen-
tre, Rednal, Nr Birmingham B45 8RS 
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